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Public Notice:  
The proposed South Dakota Transit DOT DBE goal for FY2021-2023 is .99%. 
Information pertaining to this goal and a description of how it was selected is available for inspection from 8:00a.m. to 5:00 
p.m. (CST) at the Department of Transportation, Becker-Hansen Building, 700 East Broadway Avenue, Pierre, South Dakota 
57501, or at the link below, for 30 calendar days following the date of publication of this notice. 

https://dot.sd.gov/media/documents/FTADBEGoalMethodFY2021-2023Proposed.pdf

Written comments on this goal will be accepted for 45 calendar days from the date of
publication and can be sent to the following:

Did you know??
Project Solutions Inc. is contracted by SDDOT to assist South Dakota DBE firms with Support Services and Business 
Development Programming. This means they can provide one-on-one assistance free of charge for any of the following: 

Upcoming Training & Events

Managing Cash Flow Across 
Contracts/Projects (Webinar)
Tuesday, September 1, 2020 
9-10am CT
Learn More.

Figuring out colleague disconnects 
that make work hard (Webinar)
Tuesday, September 8, 2020 
3-4:15pm MT
Learn More.

Sept 1

Sept 8

Sept 1

Sept 8

Sept 17Virtual Recruiting - How to stand 
out and attract top talent in a virtual 
world (Webinar)
Tuesday, September 1, 2020 
11-12pm CT
Learn More.

Business Builders Workshop - Cash 
Flow (Webinar)
Tuesday, September 8, 2020 
3:30-4:30pm CT
Learn More.

Overcoming Cybersecurity 
Challenges During the COVID-19 
Pandemic (Webinar)
Thursday, September 17, 2020 
12-1pm CT 
Learn More.

Program Manager
Office of Air, Rail and Transit
700 E Broadway Avenue
Pierre, SD 57501

Or, Regional Civil Rights Officer 
Federal Transit Administration, Region 8
Byron Rogers Building
1961 Stout Street, Suite 13301
Denver, Colorado, 80294-3007

• DBE application process
• New DBE orientation
• Bidding and estimating assistance
• Reading project plans
• Building bonding capacity 
• Private business reviews and business plan development
• Planning and forecasting cash flow for construction 

companies

• Tracking project jobs costs in QuickBooks
• Understanding DBE Program Guidelines
• Davis-Bacon regulations and steps to implementing a 

certified payroll system
• Resolving prompt payment or payroll compliance issues
• Matchmaking with Other Business Development 

Organizations  

If you would like more information on the assistance we can provide or would like to request any of assistance above, 
please give us a call at 605-355-6961 or email us at dbe@projectsolutionsinc.com.

https://dot.sd.gov/media/documents/FTADBEGoalMethodFY2021-2023Proposed.pdf
https://und.zoom.us/webinar/register/WN_KVPilBNfTtmOWqLGE7UBzQ?utm_medium=email&utm_source=govdelivery
https://rapidcitysdcoc.wliinc38.com/events/Misfit-Figuring-Out-Those-Colleague-Disconnects-That-Make-Work-Hard-778/details
http://www.siouxfallschamber.com/upcoming-event-details.cfm?EventID=4912
https://und.zoom.us/webinar/register/WN_8KgFg8lgRTaXBUwZDn7MyA?utm_medium=email&utm_source=govdelivery
https://www.score.org/event/overcoming-cybersecurity-challenges-during-covid-19-pandemic
mailto:dbe%40projectsolutionsinc.com?subject=
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What Employment Laws Could Look Like After COVID-19 
Expert advice for traversing the post-pandemic workplace
by Richard D. Alaniz

The reopening of America’s workplaces is creating a variety of challenges for employees and employers alike. In some 
cases, employers attempting to resume operations are hampered, and in some instances, they are unable to do so due 
to laid-off employees’ reluctance or refusal to return to work. Many are receiving more in unemployment benefits as the 
result of the $600 per week federal enhancement than they would make working. That additional amount was scheduled 
to end July 31.

Despite the recent comments by some in the federal government that it will not be extended, the staggering numbers 
of unemployed—many of whom worked at jobs that have been eliminated due to business closures—will require a 
continuation of enhanced benefits in addition to the increase from 26 weeks to 39 weeks of eligibility, which was also 
provided.

There has been some speculation that if the federal add-on is continued, it could be reduced to some lesser amount. The 
figure of $450 per week has been mentioned. This could exacerbate the refusals to return to those jobs that are available. 
For some, the short-term additional benefits outweigh returning to a job they fear may be lost in the near future anyway.

Even if they are able to reopen, employers are immediately confronted with the reality of the need to implement and 
consistently enforce, for at least some period into the future, the safety protocols against coronavirus recommended 
by the Centers for Disease Control and Prevention, the Occupational Safety and Health Administration (OSHA), and the 
various state and local public health agencies.

These well-known protocols include the social distancing that has become commonplace, handwashing stations, the use of 
face masks, regular monitoring of employees for COVID-19, and also where feasible, the reconfiguration of work stations to 
protect employees from possible exposure to the virus. Some employers are also requiring employee testing for COVID-19 
before permitting employees to enter the workplace.
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COVID-19 Lawsuits
In addition to the need to take reasonable measures to ensure their employees’ safety and health, employers are also 
seeking to avoid possible federal or state agency enforcement actions, as well as the potential liability, from lawsuits to 
which others have been subjected. OSHA has received over 5,000 complaints related to worker safety involving possible 
COVID-19 exposure.

More than 2,000 lawsuits raising claims regarding coronavirus have also been filed in courts across the country. Some 
of these lawsuits accuse employers of not providing adequate personal protective equipment (PPE) to their employees. 
Others involve claims that the employer has endangered employees by permitting persons into the workplace without 
testing for COVID-19.

Some allege that the employer has neglected to inform them of possible exposure from an employee who has tested 
positive. Many involve claims of employer failure to adequately enforce social distancing or related safety protocols. In 
those workplaces where jobs have been permanently eliminated, the potential for claims of discrimination based upon a 
legally protected status such as gender, race, age, or disability could also be filed.
 
Employees who have lost their jobs after months unemployed may see little downside in filing such claims. As more 
workplaces reopen, most experts are predicting an increase in all of these types of lawsuits against employers.

Workers’ Compensation Lawsuits
Another issue that is already confronting many employers is the increase of workers’ compensation claims related to 
coronavirus. As all employers are aware, it generally covers any injury or illness “arising out of and occurring in the course 
of their employment.” The complicating factor in COVID-19-related claims is that workers’ compensation does not apply to 
the “ordinary diseases of life.” Proving that the disease was contracted in the workplace may be difficult.

The well-known community spread of COVID-19 may cause state workers’ compensation commissions to find that the 
illness is not work-related. Employers and their insurers have a viable argument for arguing against such claims.

In order to avoid the automatic denials of these types of claims at least nine states, including Arkansas, California, Florida, 
Kentucky, Minnesota, New Hampshire, North Dakota, Utah and Washington, have issued executive orders that for the 
duration of the pandemic, create a rebuttable presumption that workers became infected on the job if they have worked 
during that period. It is likely that more states will take similar action.

Workplace Impact Due to COVID-19
The ability to convince a sufficient number of employees to return to work, maintaining strict coronavirus safety protocols, 
and avoiding legal actions—while significant—are not the only troublesome issues confronting employers as they try to 
resume operations.
 
In an effort to maintain some level of business continuity many workplaces instituted operational changes which impacted 
employees. In some workplaces, where feasible, employees were permitted to work remotely, and many continue to do 
so. Some employers made job consolidations to work with reduced staff, many made work schedule changes and similar 
restructuring of normal operations.

Where such changes were viewed as positive by employees, there will be pressure to continue the changed procedures 
after the resumption of operations. For example, recent estimates indicate that approximately 30% of people who have 
been working from home, want to continue to do so.

Absent evidence that such remote work created operational difficulties, it may be difficult for an employer to end the 
practice without significant employee push back. Similarly, the ability to successfully operate leaner during the pandemic 
will cause employers to want to make any job consolidations and eliminations the new normal.

The temporary layoffs of several months ago will become permanent. This could in some cases precipitate the types of 
discrimination claims previously mentioned. It might also cause employees who were recalled to view the treatment of 
their terminated coworkers as unfair or arbitrary.
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Union Organizing & the Coronavirus
The perception of mistreatment of former employees whose jobs were eliminated, 
along with any potential concerns over the uncertainty of their own continued 
employment, could lead to a disgruntled workforce. If there are miscues in 
maintaining the COVID-19 protocols that are perceived as causing an increase in 
positive cases, employees may view the employer as not sufficiently protecting 
their health and safety.

Such employer frustrations could create a fertile field for union organizing. It is 
quite apparent that unions see the disorder in many workplaces caused by the 
pandemic as a unique opportunity to ramp up organizing efforts. The June 15 
edition of Politico’s “Morning Shift,” its regular update on labor and related issues, 
had as its headline “Coronavirus fever incites union drives.”

The post-pandemic workplace in many cases will be rife with obstacles that 
could overwhelm some employers. Knowing what may be around the corner and 
taking steps to avoid it may help employers successfully acclimate to the new 
environment.

Richard D. Alaniz is a partner at Alaniz Law & Associates, a labor and em-
ployment firm based in Houston. . Posted with permission from construc-
tionbusinessowner.com

Bid Letting
September 2, 2020 Bid Lettings

1. P-PH 0046(60)347 (PCN 04J5) - Clay; SWPPP = 157.74 AC - (RCBCs), 

Pipe Work, Spot Grading, Asphalt Concrete Surfacing of Shoulders - 

SD46 - From Irene to SD19A

2. P 1806(12)149 (PCN 038Z) - Stanley; SWPPP = 27.00 AC - Cold Milling 

& Asphalt Concrete Resurfacing, Pipe Work; Deck Overlay, Approach 

Guardrail, Slope and Ditch Channel Grading & Erosion Repair - SD1806 

- Fm the Lyman/Stanley Co Line N 14.7; Str 11.2 SE of US83 over 

Antelope Ck

3. NH 0012(289)289, NH 0011(119) (PCN 04PF, 06VM) - Brown; SWPPP 

= 4.04 AC - ADA Curb Ramp Upgrades, PCC Pavement Repair & Traffic 

Signals - US281 and US12 through Aberdeen

4. P 0019(45)54, P-PS 0044(216)392 (PCN 069J, 07L0) - Minnehaha, 

Turner SWPPP = 4.40 AC - Cold Milling Asphalt Concrete, Asphalt 

Concrete Resurfacing, Intersection Improvements, Structure Repair 

- Rest Area at Exit 121 (Ward) - SD19 from the SD44 to SD42, & SD44 

from the west Jct with SD19 to the east Jct of SD19

Regional Lettings

Aberdeen Region

There are currently no lettings in 
this region.

Mitchell Region

8/25/2020
Project: ER-P 0262(09)360; PC# 
083F; SD262 3 mi ESE of Alex-
andria - Hanson County; ROW, 
Grade Raise, Asphalt Concrete 
Surfacing, Riprap, Pavement 
Marking & Guardrail (Mit Area)

Pierre Region

There are currently no lettings in 
this region.

Rapid City Region

8/27/2020
Project: 079S-452; PC# i65l; Hwy 
79 S of Rapid City; PCC Pavement 
Replacement Around Scale Pit

For more information on 
Regional Lettings please visit the 
SDDOT website.

http://www.sddot.com/business/contractors/bid/region/default.aspx
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5. P 0248(15)225 (PCN 07C3) - Lyman; SWPPP = 17.70 AC - Asphalt Concrete Resurfacing - SD248 - Fm US83 to 

Reliance

6. NH-P 0023(59) (PCN 070D) - Hutchinson, McCook, Union, Yankton - Pavement Restoration - Various Routes 
in the Yankton Area

September 16, 2020 Bid Lettings

1. IM-FP 0299(69)213, NH-P 0010(118)361 (PCN 02PV, 05EJ) - Roberts; SWPPP = 68.00 AC - PCC Overlay, PCC 

Pavement, Asphalt Concrete Resurfacing of Service Roads & Ramps; Bridge Deck Polymer Chip Seal - I29 

NBL from N of Exit 224 (Peever) to S of Exit 242 & SD 10, From East of SD 127 to East of I29

2. NH-EM 0014(194)227, FP2019SS01 (  ) (PCN 03WN, X04Y, 07P4) - Hughes; Stanley SWPPP = 13.06 AC - 
Relace Structure (1686’ Steel Girder), Grading, PCC Pavement, Storm Sewer, Sanitary Sewer, Lighting, 
Signals, Plaza Park & Recreation Trail - US14 - Missouri River Bridge at Pierre

3. NH 0018(200)148, P 0073(79)12 (PCN 04WT, 07T3) - Bennett - Cold Milling, Asphalt Concrete Resurfacing, 
ADA Curb Ramp Upgrades, Pipe Work,Traffic Signal Upgrades - US18 - Fm the W Jct with SD73, Through 
Martin, to the E Jct of SD73, & Fm W of Antelope Road/242 Ave to the Bennett/Todd Co Line; SD73 From 
US18 in Martin South 0.30 Miles

Invitation to Bid
Invitation to Bid #1 - Project Location: Pierre, SD
Sealed combined bids will be received by the State Engineer on behalf of the South Dakota Bureau of Administration at the 
Office of the State Engineer, Joe Foss Building, 523 East Capitol Ave, Pierre, South Dakota 57501-3182 until August 25, 2020 
at 2:00 PM CT for the Governor’s Residence, Fence, Pierre, South Dakota, OSE# ACC19--20X/SWMR. 

There will NOT be a pre-bid meeting. OSE contact is Stacy Watters, PE, Stacy.watters@state.sd.us.

Copies of the Plans and Specifications may be obtained by bidders at the Office of the State Engineer, Joe Foss Building, 
523 East Capitol Ave. Pierre, SD 57501. Anyone requesting, reviewing, or copying Plans and Specifications for this project 
agrees that they are doing so for the sole purpose of submitting a bid on the project. Bidder further agrees the Plans and 
Specifications are the sole property of the State; 

Each bid in excess of $50,000.00 must be accompanied by a certified check, cashier’s check, or draft in the amount of 5% of 
the base bid and all add alternates and drawn on a State or National Bank, or a 10% bid bond issued by a surety authorized 
to do business in the State of South Dakota and made payable to the Bureau of Administration, State of South Dakota. The 
BOA reserves the right to reject any or all bids and to waive any irregularities therein. 

Invitation to Bid #1 - Project Location: Vermillion, SD
Sealed combined bids will be received by the State Engineer on behalf of the Board of Regents at the Office of the State 
Engineer, Joe Foss Building, 523 East Capitol Ave, Pierre, South Dakota 57501-3182 until September 10, 2020 at 2:00 PM 
CT for the Richardson Hall Fourth Floor Interior Renovation, University of South Dakota, Vermillion, South Dakota, OSE# 
R0620--11X. 

Due to social distancing considerations, there will be a remote pre-bid meeting held via video conference on Thursday, 
August 20 at 11:00 AM CT. Prospective bidders must email Steve Thompson at MSH Architects in advance to receive an 
invitation to attend the video conference. Prospective bidders interested in visiting the site shall call or email the USD 
campus contact to coordinate such a visit. These visits will be conducted in small groups as directed and are expected to 

mailto:Stacy.watters%40state.sd.us?subject=
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Welcome new DBE’s!
Newly Certified Firms: 

ReEngine Consulting, LLC | Leander, TX | www.reengineconsulting.com

Comcentia, LLC  | Mequon, WI | www.comcentia.com

KB Environmental Sciences, Inc. | St. Petersburg, FL | kbenv.com

Decertifications: 
Red Lake Builders, Inc. 

TJ Trucking, Inc. 
Complete Concrete, Inc. dba Complete Contracting Solutions

occur on August 20 and/or August 21. These on-site visits are subject to cancellation if USO deems appropriate due to 
COVID-19. Campus contact is Jordynne Mart, Phone: 605-658-3313, Email: Jordynne.Mart@usd.edu. OSE contact is Brent 
Morford, Email: Brent.Morford@state.sd.us, Phone: 605-773-7052.

Copies of the Plans and Specifications may be obtained by bidders at the office of MSH Architects, 625 S Minnesota Ave, 
#204, Sioux Falls, SD 57104. A/E Contact: Steve Thompson, Phone: 605-332-7850, Email: steve@msharch.com. Anyone 
requesting, reviewing, or copying Plans and Specifications for this project agrees that they are doing so for the sole purpose 
of submitting a bid on the project. Bidder further agrees the Plans and Specifications are the sole property of the State; 
Each bid in excess of $50,000.00 must be accompanied by a certified check, cashier’s check, or draft in the amount of 5% of 
the base bid and all add alternates and drawn on a State or National Bank, or a 10% bid bond issued by a surety authorized 
to do business in the State of South Dakota and made payable to the Board of Regents of the State of South Dakota. The 
Board of Regents reserves the right to reject any or all bids and to waive any irregularities therein. 

http://www.reengineconsulting.com
http://www.comcentia.com
http://kbenv.com
mailto:Jordynne.Mart%40usd.edu?subject=
mailto:Brent.Morford%40state.sd.us?subject=
mailto:steve%40msharch.com?subject=

