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Welcome New DBE’s!
Newly Certified Firms:
No new DBE’s this month
De-certified:
Moriarty Scheduling Services LLC

Upcoming Training & Events

March
09

Drive Traffic to Your Website
with SEO
March 9, 2022, 11:00 am CST
LIVE EVENT (ONLINE)
DURATION: 1 Hour
FEE: Free
Learn More.

March
09-11

Soils Testing Certification
March 9, 2022 - March 11, 2022
• (W) 1:00 pm - 5:00 pm MST
• (TH) 8:00 am - 5:00 pm MST
• (F) 8:00 am - 12:00 pm MST
LIVE EVENT: SD DOT Region Large
Training Room, 3200 Eglin St, Rapid City
DURATION: 15 hours/3-day course
FEE: $75
Learn More.

March
17

3 Tax Saving Secrets Every Company
Needs to Know Today!
March 17, 2022, 12:00 pm CST
LIVE EVENT (ONLINE)
DURATION: 1 Hour
FEE: Free
Learn More.
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March
23

The Role of Materials in Sustainable
Concrete Pavement Construction
March 23, 2022, Noon – 1:00 pm CST
LIVE EVENT (ONLINE)
DURATION: 1 Hour
FEE: Free
PRESENTER: Dr. Peter C. Taylor P.E.
(Director, CPTech Center)
Learn More.

Federal Mandates, Legislation and OSHA Requirements
Contractors Need to Know
by Curtis Moore, constructionexec.com
After dealing with the COVID-19 pandemic for nearly two years, many safety professionals (and others) hoped
that COVID-19 regulations would be no longer necessary or a model of clarity by this point if they were still
around. Construction employers expecting clarity were disappointed until recently, when the United States
Supreme Court provided some clarity with respect to OSHA’s vaccine-or-test mandate. However, for those
construction employers with federal contracts, the Federal Contractor Vaccine Mandate remains stayed and is in
limbo pending the appeal before the Eleventh Circuit Court of Appeals.
On the non-COVID front, construction industry safety officials will also have to prepare for the Heat Illness
Prevention Standard OSHA has signaled it will issue, and will want to continue to monitor the status of, the
infrastructure and spending bill known as the Build Back Better Act (H.R. 5376). The Build Back Better Act, in its
last proposed form, would result in monumental increases to OSHA penalties if enacted.

1. VACCINE-OR-TEST ETS

On Jan. 13, 2022, the United States Supreme Court stayed the enforcement of OSHA’s Vaccine-or-Test Emergency
Temporary Standard (ETS). The ETS requires employers with 100 or more employees (with limited exceptions)
to ensure their employees are vaccinated, or else conduct weekly testing of their unvaccinated employees while
enforcing mask and social distancing requirements.
Given the Supreme Court’s decision, employers are relieved from mandated compliance with the ETS for the
time being. Technically speaking, however, the Supreme Court’s decision did not kybosh the ETS. The Sixth Circuit
Court of Appeals will likely hear the merits of the case and could decide if the ETS is valid. Such a decision would
almost surely be appealed to the Supreme Court, which would likely stand by its decision that the ETS is legally
flawed. While the ETS saga continues in the lower court, OSHA announced it will continue to ensure the health
and safety of workers through the use of its COVID-19 National Emphasis Program (NEP) that it issued earlier in
the pandemic. Non-complying employers with OSHA and CDC guidance will continue to be cited under OSHA’s
General Duty Clause. Employers may choose to require their own COVID-19 measures, including vaccination
and/or testing, regardless of the ETS’s status—however, employers considering such an option need to confirm
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that the states in which they operate have not passed legislation prohibiting private employers from mandating
vaccinations or testing. Moreover, employers choosing to require such measures will also need to be wary of
employees requesting accommodation/exemption from vaccination because of health or religious reasons.
Such accommodation issues can be difficult and nuanced; therefore, employers should consult competent legal
counsel as needed to ensure they do not incur unnecessary liability.
Finally, it is possible that OSHA decides to scrap its current ETS and either draft a new ETS or a newly proposed
infectious disease or COVID-19 standard through notice-and-comment rulemaking. The Supreme Court’s
decision staying the ETS acknowledged OSHA has the authority to regulate “occupation-specific risks related
to COVID-19”—that is, where the nature of the job environment or job tasks heighten the risk of exposure
to the virus. As such, OSHA could potentially issue a new ETS or rule that is narrowly tailored and tied to
occupational-specific risks in certain industries. Construction employers will want to continue monitoring OSHA’s
announcements related to COVID-19 in the coming months to see if such rulemaking occurs.

2. THE FEDERAL CONTRACTOR MANDATE

On Dec. 7, 2021 a federal court in Georgia issued an order enjoining the enforcement of Executive Order (EO)
14042, commonly called the “federal contractor vaccine mandate.” The court’s decision stayed implementation
of the order nationwide. The order originally required employers to comply with the mandate by Jan. 18, 2022.
The federal contractor vaccine mandate seeks to require all federal contractors and subcontractors with covered
contracts to:
•
•
•

require vaccination of their employees, unless they are exempt due to a medical condition, disability, or a
sincerely held religious belief, practice or observance;
comply with masking and social distancing in covered contractor workplaces; and
designate a COVID-19 workplace safety officer at covered contractor workplaces.

Notably, those employers covered by the federal contractor vaccine mandate are exempted from the Vaccineor-Test ETS.
The federal contractor mandate is presently stayed nationwide, and appeals are ongoing in the Fifth, Sixth, Eighth
and Eleventh Circuits. The present stay provides a temporary reprieve for federal contractors and subcontractors
across the United States. The problem is that construction employers do not know how temporary this reprieve
may be and how soon they may need to implement compliance efforts if the stay were dissolved. Moreover, the
Eleventh Circuit could decide the merits of the matter in as soon as March or April 2022. While the courts have
so far found flaws with the federal contractor mandate and have kept the stay in place, some employers may
wish to take a more cautious approach and perform behind-the-scenes actions in the event there is a revived
federal contractor vaccine mandate. Some steps to consider include:
•
•
•
•
•

establish a compliant written policy on vaccines and determine how to enforce it should the EO come back
online;
plan for how to handle temporary and long-term employee loss;
provide information to employees on vaccines and their safety and effectiveness;
determine how to explain the pending court litigation and pending appeal(s), because many employees may
assume that the EO rule is dead if they just glanced at headlines; and
build a process (committee, outside providers, etc.) to evaluate requests for medical and religious
accommodations.

Such steps will permit an employer to be at the ready should the vaccine mandate be reinstated. If the federal
contractor mandate were to be revived, it is possible that the window for compliance could be short.
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3. OSHA’S HEAT ILLNESS PREVENTION STANDARD

On Oct. 27, 2021, OSHA published an Advance Notice of Proposed Rulemaking (ANPRM) for Heat Injury and
Illness Prevention in Outdoor and Indoor Work Settings in the Federal Register. This signaled the beginning of
OSHA’s efforts to consider a heat-specific workplace standard. OSHA believes that a heat-specific standard will
more clearly set forth employer obligations and measures to effectively protect employees from heat stress and
illness.
In the past, OSHA has cited employers for heat-related hazards under the OSH Act’s General Duty Clause. OSHA’s
General Duty Clause requires employers to provide a place of employment that is “free from recognizable hazards
that are causing or likely to cause death or serious harm to employees.” This has resulted in mixed success, as
employers have often demonstrated that such hazards are not widely recognized within the industry, that OSHA
did not establish with the requisite scientific support that a hazard existed, and/or that the proposed manner of
abatement would have been feasible, useful and effective.
It is likely that OSHA will issue a new heat-related standard, and that OSHA will borrow some of the provisions
of State OSHA plans that already have such a standard. For example, OSHA will likely look to California, Oregon,
Washington and Minnesota’s heat standards for guidance.
While employers will have to wait to know the standard’s specifics, they can take steps now to reduce the risk of
heat injury and illness in their workplace. In a May 2010 Standard Interpretation Letter, OSHA provided guidance
to employers on acceptable methods of abating heat-stress hazards in workplaces, including but not limited to:
•
•
•

permitting workers to drink water or cold liquids (e.g., sports drinks) at liberty;
establishing a work/rest schedule so that the exposure to high temperatures is reduced; and
developing a heat-stress program.

Effective heat-stress programs should train employees on the effects of heat-stress and how to recognize and
prevent heat-related illness and symptoms. Employers should also have a process to acclimatize new employees
and re-acclimatize employees returning from three-days absence or more. Additional steps might include steps
might include starting the workday earlier in the morning and stopping work before peak heat and humidity
levels arrive. Employers may also consider allowing a greater number of, and more frequent, rest breaks and
allowing employees to sit in the shade or in air-conditioning (even if it is in personal vehicles) to give them a
break from the heat. Construction employers should make sure water coolers, bottled water or other fluids are
readily available for employees.

4. BUILD BACK BETTER ACT AND OSHA PENALTIES

The infrastructure and spending bill known as the Build Back Better Act (H.R. 5376) passed in the House and
has stalled in the Senate. While it is uncertain whether the Act will pass, if it were to pass in its present form it
contains provisions that could have a big impact on construction-industry employers: monumental increases to
OSHA penalties.
Presently, OSHA can levy penalties up to $13,653 per violation for “other-than-serious” and “serious” violations
of the Act, and for up to $136,532 per violation for “willful” or “repeat” violations of the Act. Under the mostrecent version of the Build Back Better Act, those penalties would increase to up to $70,000 per violation for
“other-than-serious” and “serious” violations of the Act, and up to $700,000 per violation for “willful” or “repeat”
violations of the Act. Notably, the Build Back Better Act would also impose a $50,000 minimum penalty for
“willful” and “repeat” violations.
As such, construction employers should pay close attention to the fate of the Build Back Better Act and whether
the version, if ultimately passed, contains an increase to OSHA penalties.
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Regional Lettings

CONCLUSION

Aberdeen Region
There are currently no lettings
for this region.

As employers enter 2022, they face the legal and legislative uncertainties
left by the year-end of 2021. Construction employers will need to stay
informed on the ever-changing legal landscape related to the COVID-19
mandates, as well as stay on top of the status of OSHA’s new heat-specific
standard and the Build Back Better Act. To do so, employers should consult
well-trusted sources, competent safety consultants, and/or competent
legal counsel to assist them with implementing the necessary policies
during a very uncertain time.

Invitation to Bid
Mitchell Region
There are currently no lettings
for this region.

Pierre Region
There are currently no lettings
for this region.

Rapid City Region
There are currently no lettings
for this region.
For listings please visit the
SDDOT website’s Regional
Lettings here.

Invitation to Bid #1: Vermillion, SD
Sealed combined bids will be received by the State Engineer on behalf of the
South Dakota Board of Regents at the Office of the State Engineer, Joe Foss
Building, 523 East Capitol Ave, Pierre, South Dakota 57501-3182 until February
24, 2022 at 3:30 PM CT for the South Dakota Union Building Renovation,
University of South Dakota, Vermillion, South Dakota, OSE# R0621--20X.
There will be an on-site pre-bid meeting on February 10, 2022 at 10:00 AM CT.
All bidders can meet at SD Union Building on E. Clark Street in Room 410. This
pre-bid meeting is optional but is the bidders only opportunity to review the
site. Campus Contact is Brian Muehlbeier, 605-658-3311 Brian.Muehlbeier@
Usd.Edu. OSE Contact is Sara Norstrom, Sara.Norstrom@state.sd.us.
Copies of the Plans and Specifications may be obtained by bidders at the
office of CO-OP Architecture, 440 E 8th Street, Suite 221 Sioux Falls, SD 57103.
A/E Contact: Josh Blohowiak, 605-334-9999, josh@co-oparch.com. Anyone
requesting, reviewing, or copying Plans and Specifications for this project agrees
that they are doing so for the sole purpose of submitting a bid on the project.
Bidder further agrees the Plans and Specifications are the sole property of the
State.
Invitation to Bid #2: Springfield, SD
Sealed combined bids will be received by the State Engineer on behalf of the
South Dakota Department of Corrections at the Office of the State Engineer,
Joe Foss Building, 523 East Capitol Ave, Pierre, South Dakota 57501- 3182
until February 24, 2022 at 4:00 PM CT for the Science Hall, Window & Door
Replacement, Mike Durfee State Prison, Springfield, South Dakota, OSE#
C1522--01X/SWMR.
There will be an on-site pre-bid meeting on February 10, 2022 at 1:00 PM CT.
All bidders can meet at Gill Hall Conference Room. This pre-bid meeting is
mandatory for any bidders to submit for the project and is the only opportunity to
review the site. Campus contact is Rob Caruana, 605-941-0183, Rob.Caruana@
state.sd.us. OSE contact is Sara Nortrom, Sara.Norstrom@state.sd.us. Security
clearance must be approved prior to entering the site. Allow 5 business days for
processing of security clearance forms. Refer to project manual for these forms
and special conditions regarding photos.
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Copies of the Plans and Specifications may be obtained by bidders at the office of designArc Group, 435 5th Street Brookings,
SD 57006. A/E Contact: Matt Weiss, 605-692-4008, matthew@designarcgroup.com. Anyone requesting, reviewing, or
copying Plans and Specifications for this project agrees that they are doing so for the sole purpose of submitting a bid on
the project. Bidder further agrees the Plans and Specifications are the sole property of the State.
Invitation to Bid #3: Aberdeen, SD
Sealed combined bids will be received by the State Engineer on behalf of the South Dakota Board of Regents at the Office
of the State Engineer, Joe Foss Building, 523 East Capitol Ave, Pierre, South Dakota 57501-3182 until March 1, 2022 at 2:30
PM CT for the Campus Wide Wayfinding Signage, Northern State University, Aberdeen, South Dakota, OSE# R0122--04X.
There will be a remote pre-bid meeting held via video conference on 02/23/2022 at 10:30 AM CT. Prospective bidders must
email Lyle Pudwill from Confluence in advance to receive an invitation to attend the video conference. Prospective bidders
interested in visiting the site shall call or email the Northern State University, campus contact to coordinate such a visit.
These visits will be conducted in small groups as directed. Campus contact is Monte Mehlhaff, • 1-605-626-7779, monte.
mehlhoff@northern.edu. OSE • contact is Chad Umlauf, chad.umlauf@state.sd.us.
Copies of the Plans and Specifications may be obtained by bidders at the office of Confluence, 440 E. 8th Street, Suite #121,
Sioux Falls, SD 57103. A/E Contact: Lyle Pudwill, 605-339-1205 X303, lpudwill@thinkconfluence.com. Anyone requesting,
reviewing, or copying Plans and Specifications for this project agrees that they are doing so for the sole purpose of
submitting a bid on the project. Bidder further agrees the Plans and Specifications are the sole property of the State.
Invitation to Bid #4: Vermillion, SD
Sealed combined bids will be received by the State Engineer on behalf of the South Dakota Board of Regents at the Office
of the State Engineer, Joe Foss Building, 523 East Capitol Ave, Pierre, South Dakota 57501-3182 until March 3, 2022 at 3:00
PM CT for the Richardson Hall, Interior Renovation Phase 5, University of South Dakota, Vermillion, South Dakota, OSE#
R0622--01X.
There will be an on-site pre-bid meeting on February 22, 2022 at 10:00 AM CT. All bidders can meet at Richardson Hall,
outside at the east entrance (street side). This pre-bid meeting is optional but is the bidders only opportunity to review the
site. Campus contact is Sandy Wolfswinkel, 605-658-3310, Sandy.Wolfswinkel@usd.edu. OSE contact is Sara Norstrom,
Sara.Norstrom@State.sd.us.
Copies of the Plans and Specifications may be obtained by bidders at the office of The Schemmmer Associates, Inc., 1300
W. 57th Street, Suite 2 Sioux Falls, SD 57108. A/E Contact: Steve Thompson, 605-332-7850, sthompson@schemmer.com.
Anyone requesting, reviewing, or copying Plans and Specifications for this project agrees that they are doing so for the
sole purpose of submitting a bid on the project. Bidder further agrees the Plans and Specifications a re the sole property
of the State.
Invitation to Bid #5: Brookings, SD
Sealed combined bids will be received by the State Engineer on behalf of the South Dakota Board of Regents at the Office
of the State Engineer, Joe Foss Building, 523 East Capitol Ave, Pierre, South Dakota 57501-3182 until March 3, 2022 at 4:00
PM CT for the Steam and Chiller Water Utilities Repairs and Extension - Southwest Campus Quadrant, South Dakota
State University, Brookings, South Dakota, OSE# R0321--06X.
There will be an on-site pre-bid meeting on February 24, 2022 at 10:00 AM CT. All bidders can meet at Facilities and
Services Office. This pre-bid meeting is optional but is the bidders only opportunity to review the site. Campus contact is
David Law, 605-688-6615, David.Law@sdstate.edu. OSE contact is Todd Baack, Todd.Baack@state.sd.us.
Copies of the Plans and Specifications may be obtained by bidders at the office of West Plains Engineering, Inc., 4609 S.
Techlink Circle, Sioux Falls, SD 57106. A/E Contact: Stuart Oster, 605-306-8116, stuart.oster@westplainsengineering.com.

Pg. 7

Anyone requesting, reviewing, or copying Plans and Specifications for this project agrees that they are doing so for the sole
purpose of submitting a bid on the project. Bidder further agrees the Plans and Specifications are the sole property of the
State.
Invitation to Bid #6: Aberdeen, SD
Sealed combined bids will be received by the State Engineer on behalf of the South Dakota Board of Regents at the Office
of the State Engineer, Joe Foss Building, 523 East Capitol Ave, Pierre, South Dakota 57501-3182 until March 1, 2022 at 2:30
PM CT for the Campus Wide Wayfinding Signage, Northern State University, Aberdeen, South Dakota, OSE# R0122--04X.
There will be a remote pre-bid meeting held via video conference on 02/23/2022 at 10:30 AM CT. Prospective bidders must
email Lyle Pudwill from Confluence in advance to receive an invitation to attend the video conference. Prospective bidders
interested in visiting the site shall call or email the Northern State University, campus contact to coordinate such a visit.
These visits will be conducted in small groups as directed. Campus contact is Monte Mehlhaff, • 1-605-626-7779, monte.
mehlhoff@northern.edu. OSE • contact is Chad Umlauf, chad.umlauf@state.sd.us.
Copies of the Plans and Specifications may be obtained by bidders at the office of Confluence, 440 E. 8th Street, Suite #121,
Sioux Falls, SD 57103. A/E Contact: Lyle Pudwill, 605-339-1205 X303, lpudwill@thinkconfluence.com. Anyone requesting,
reviewing, or copying Plans and Specifications for this project agrees that they are doing so for the sole purpose of
submitting a bid on the project. Bidder further agrees the Plans and Specifications are the sole property of the State.
Invitation to Bid #7: Vermillion, SD
Sealed combined bids will be received by the State Engineer on behalf of the South Dakota Board of Regents at the Office
of the State Engineer, Joe Foss Building, 523 East Capitol Ave, Pierre, South Dakota 57501-3182 until March 1, 2022 at 3:00
PM CT for the School of Law Interior Renovation, University of South Dakota, Vermillion, South Dakota, OSE# R0621-15X.
There will be an on-site pre-bid meeting on February 15, 2022 at 9:30 AM CT. All bidders can meet at School of Law
Classroom 101. This pre-bid meeting is optional but is the bidders only opportunity to review the site. Campus contact
is Sandy Wolfswinkel, 605-658-3310, Sandy.Wolfswinkel@usd.edu. OSE contact is Sara Norstrom, Sara.Nortrom@state.
sd.us.
Copies of the Plans and Specifications may be obtained by bidders at the office of CMBA Architects, 302 Jones Street, Suite
200 Sioux City, IA 51101. A/E Contact: Courtney Koch, 712-274-2933, koch.c@cmbaarchitects.com. Anyone requesting,
reviewing, or copying Plans and Specifications for this project agrees that they are doing so for the sole purpose of
submitting a bid on the project. Bidder further agrees the Plans and Specifications are the sole property of the State;
Invitation to Bid #8: Pierre, SD
Sealed combined bids will be received by the State Engineer on behalf of the South Dakota Department of Agriculture and
Natural Resources at the Office of the State Engineer, Joe Foss Building, 523 East Capitol Ave, Pierre, South Dakota 575013182 until March 9, 2022 at 2:30 PM CT for the 4H Livestock Complex Structure Repairs and Painting, South Dakota State
Fair, Huron, South Dakota, OSE# M2322--02X/SWMR.
There will be an on-site pre-bid meeting on February 23, 2022 at 10:00 AM CT. All bidders can meet at 4H Livestock Complex
. This pre-bid meeting is optional but is the bidders only opportunity to review the site. Campus contact is Peggy Besch,
605-353-7343, peggy.besch@state.sd.us. OSE Contact is Brandon Carda, 605-295-1570, brandon.carda@state.sd.us.
Copies of the Plans and Specifications may be obtained by bidders at the office of Ciavarella Design Architects, 410 W 2nd
Avenue, Suite 4 Mitchell, SD 57301. A/E Contact: Kevin Genzlinger, 605-996-3735, kevin@ciavarelladesign.com. Anyone
requesting, reviewing, or copying Plans and Specifications for this project agrees that they are doing so for the sole purpose
of submitting a bid on the project. Bidder further agrees the Plans and Specifications are the sole property of the State.
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Invitation to Bid #9: Brookings, SD
Sealed combined bids will be received by the State Engineer on behalf of the South Dakota Board of Regents at the Office
of the State Engineer, Joe Foss Building, 523 East Capitol Ave, Pierre, South Dakota 57501-3182 until March 10, 2022 at
3:00 PM CT for the Student Services Phased Renovations - Phase 3, South Dakota State University, Brookings, South
Dakota, OSE# R0322--13X.
There will be an on-site pre-bid meeting on March 1, 2022, at 3:00 PM CT. All bidders can meet in the University Student
Union Ballroom on the campus of South Dakota State University. This pre-bid meeting is optional but is the bidders only
opportunity to review the site. Campus contact is Keith Skogstad, 605-688-5292, keith.skogstad@sdstate.edu. OSE contact
is Todd Baack, Todd.Baack@state.sd.us.
Copies of the Plans and Specifications may be obtained by bidders at the office of Architecture Incorporated, 415 South
Main Avenue, Sioux Falls, SD 57104. A/E Contact: Mitchell Aldinger, 605-339-1711, mitchellaldinger@architectureinc.
com. Anyone requesting, reviewing, or copying Plans and Specifications for this project agrees that they are doing so for
the sole purpose of submitting a bid on the project. Bidder further agrees the Plans and Specifications are the sole property
of the State.
Invitation to Bid #10: Huron, SD
Sealed combined bids will be received by the State Engineer on behalf of the South Dakota Department of Agriculture and
Natural Resources at the Office of the State Engineer, Joe Foss Building, 523 East Capitol Ave, Pierre, South Dakota 575013182 until March 10, 2022 at 2:30 PM CT for the Dakotaland Museum Tuckpointing and Exterior Repairs, South Dakota
State Fair, Huron, South Dakota, OSE #M2322--01X/SWMR.
There will be an on-site pre-bid meeting on February 23, 2022 at 11:30 AM CT. All bidders can meet at Dakotaland Museum
front entrance. This pre-bid meeting is optional but is the bidders only opportunity to review the site. Campus contact is
Peggy Besch, 605-353-7343, peggy.besch@state.sd.us. OSE Contract is Brandon Carda, 605-295-1570, brandon.carda@
state.sd.us.
Copies of the Plans and Specifications may be obtained by bidders at the office of designArc Group LLC, 434 5th St. Suite
1, Brookings, SD 57006. A/E Contact: Matthew Weiss, 605-692-4008, matthew@designarcgroup.com. Anyone requesting,
reviewing, or copying Plans and Specifications for this project agrees that they are doing so for the sole purpose of
submitting a bid on the project. Bidder further agrees the Plans and Specifications are the sole property of the State.

Bid Lettings
Bid Lettings Open March 2, 2022
1. BRO 8003(37), BRO 8008(04), BRO 8014(37), BRO 8030(16), BRO 8042(50), BRO 8044(14) (PCN 08A6, 08A7,
08A8, 08A9, 08AA, 08AC); Beadle, Brule, Clay, Hand, Lincoln, McCook SWPPP = 0.51 AC; Structure Removal;
Structures SE of Virgil on 393rd Ave, NW of Kimball on 360th Ave, NE of Vermillion on 465th Ave, NE of
Miller on 366th Ave, NE of Canton on 281st St., S of Salem on 441st Ave
2. P 0025(86)55 (PCN 06CV); Hanson; SWPPP = 1.50 AC; Cold Milling, Asphalt Concrete Resurfacing, Pipe
Work; SD25 - Fm SD262 to SD38
3. NH 0085(102)26 (PCN 06XM); Lawrence; Bridge Rail Painting; US85 - Strs. 0.1 NE, 0.6 NE & 0.8 NE of Jct US
385 over Whitewood Ck
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4. NH 0034(190)55 (PCN 05RC); Meade; SWPPP = 3.90 AC; Bank Stabilization & Riprap; SD34 - 16.7 NE of the
SD79N Jct
5. NH-P 0011(156) (PCN 087W); Brown, Day, Marshall; SWPPP = 1.20 AC; Rout & Seal; Various Routes in the
Aberdeen Region
6. NH-P 0043(34) (PCN 0884); Fall River, Oglala Lakota; Rout & Seal; Various Location in the Custer Area
7. NH-P 0041(176) (PCN 0874); Pennington; Rout & Seal; Various Locations in the Rapid City Area

Prioritizing Mental Health in Construction
by Mike Myers | constructionbusinessowner.com
Construction companies have a duty to establish a safe and healthy work environment for their team members,
tradesmen and tradeswomen. This should be viewed as the most critical task on any jobsite. The COVID-19 pandemic
has caused a significant feeling of uncertainty across the industry, which contributed to significant emotional and mental
health issues. Unfortunately, as an often-overlooked part of workplace safety, the construction industry faces numerous
challenges when it comes to breaking the stigmas surrounding employee mental health. It’s time for the construction
industry to take responsibility in addressing not only physical workplace safety but also psychological safety.
The pandemic has put a spotlight on the crucial need for mental health awareness and support for employees and their
families struggling with mental health. According to the Centers for Disease Control and Prevention (CDC), construction
has among the highest suicide rates of any sector in the world — up to 3.5 times the U.S. national average — and ranks
as the No. 1 industry for deaths by suicide. Attention to the construction industry and its workers’ mental health and
well-being has never been more important.

The Need for Mental Health Policies

The construction industry faces many obstacles when it comes to addressing the mental health of its workers. According
to the Bureau of Labor Statistics, men account for the bulk of suicides (97%) and make up much of the construction
industry’s workforce. Additionally, men face social pressures to suppress talking about how they are feeling in an industry
known for tough guy stereotypes, with many workers suffering in silence or unwilling to seek treatment for mental
health conditions.
Furthermore, jobsite conditions can contribute to mental health struggles. Long work hours on a project can cause both
physical and mental fatigue, while frequent relocations and separation from friend and family for an extended period can
cause a feeling of isolation, both of these factors can have a large negative impact on mental well-being.
According to an online survey conducted by the American Psychiatric Association (APA) Foundation’s Center for
Workplace Mental Health, the Construction Financial Management Association (CFMA), construction risk management
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firm CSDZ and insurance brokerage Holmes Murphy, the top two reasons that workers avoid talking about mental health
with co-workers were shame and stigma (78%) and judgement by peers (77%). By encouraging open conversation
through the craft workforce, the pattern of negative stigmas tied to mental health begins to unravel and the workplace
becomes a safer space. This conversation has to be drive from management down to every employee.

Spotting Dangerous Behavior

The construction industry is vulnerable to mental health challenges among workers because of various factors ranging
from financial and family pressures to workplace injuries, chronic pain, substance abuse and other circumstances that
can harm an employee’s mental well-being and affect their ability to concentrate. There are several reasons that a
mentally healthy worker is important for a construction jobsite, but the most important is the safety and well-being of
the project team. A happy and healthy team leads to a more productive workforce.
Mental health concerns and increased levels of stress can negatively impact a person’s ability to perform physical tasks
safely as cognitive performance is impaired, productivity levels decrease, and communication skills suffer. Potential
distractions coupled with difficulty focusing increase risk for employees in an industry that already features dangerous
work environments and the operation of heavy equipment.
Some of the key signs of mental distress are lethargy, lack of motivation, difficulty concentrating and absenteeism —
all of which hinder productivity and safety in some way. Workers and project teams may only briefly work together on
several projects, and therefore it may be harder to identify gradual behavioral changes so that some of these warning
signs go unnoticed. Project leaders should know the signs of mental distress and make looking for those signs a part of
their routine supervision process.

How McCarthy Does It

McCarthy’s Build for Life health and wellness program ensures that employees have the resources to care for themselves
and their families today while building a foundation for a long and healthy future. As an extension to this program,
McCarthy’s safety, human resources and operations teams have worked to establish collaborative strategies and
practices that ensure there is more discussion around mental health awareness, acceptance and treatment options.
One of the key elements of successfully prioritizing mental health is having materials and resources that offer valuable
information. McCarthy’s integrated team developed new and updated materials, resources, and tools to emphasize
and support mental health awareness on jobsites and in offices. Employees and families have access to these materials
through the company’s intranet which also include toolbox talks on mental health, suicide prevention and signage to
increase awareness.
One example of this is McCarthy’s Employee Assistance Program, which offers a hotline with counseling resources for
employees. By bringing mental health awareness to the forefront and implementing these practices onto jobsites, it
creates a safer environment and a brighter future for all. Whether McCarthy is distributing hard hat stickers to employees
with important mental health resources or conducting meaningful discussion with all teams, the investment in mental
health awareness, acceptance and treatment is essential.
Mental health challenges are not exclusive to construction and sharing information and materials with companies across
any industry benefits everyone. By keeping employee well-being and mental health at top of mind, businesses will be
able to create safe work environments and offer resources to help those who are struggling.
Even something as simple as an open communication system can empower a fellow coworker to ask simple questions
like, “Are you OK? Do you feel safe to be here?”
Mental health has always been part of McCarthy’s overall wellness strategy, but the pandemic and startling statistic of
deaths by suicide in the construction industry underscored the need to make mental health awareness and acceptance
a central focus, especially on jobsites. The goal is to create a proactive program that regularly evaluates the resources
offered to ensure the needs of employees and their families are being met.
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