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Welcome New DBE’s!
Newly Certified Firms:
AusCar X, LLC | Belle Fourche, SD
Specializes in Culvert Installation, Drainage Excavation, Septic systems, sewer
and water lines installation, Site preparation
ashleybelvin@yahoo.com | (406) 461-7699

Aeronautics DBE Public Meeting Memo
Open Meeting Notice for Disadvantaged Business Enterprise Participation for Federal Aviation
Administration (FAA) Funded Projects
SDDOT hereby announces its proposed Disadvantaged Business Enterprise (DBE) participation goal of 1.0%
for FTA funded contracts/agreements. The proposed goal pertains to federal fiscal years 2023 through 2025.
An open meeting will be held on June 23, 2022 from 2:30 pm to 4:00 pm CDT in the SDDOT Commission
Room, 700 E. Broadway Ave., Pierre, SD 57501 for the purpose of consulting with stakeholders to obtain
information relevant to the goal-setting process.
The proposed goal and its attendant methodology are available for inspection between 8:00 a.m. and 4:00
p.m. Monday through Friday at 700 E Broadway Avenue, Pierre, SD 57501 from June 24, 2022 to July 25,
2022.
Comments on the DBE goal will be accepted from June 24, 2022 to July 25, 2022 and can be sent to the
following:
Brad Remmich
SDDOT Office of Aeronautics
700 E. Broadway Ave.
Pierre, SD 57501
Bradley.remmich@state.sd.us

Upcoming Training & Events
June 28

Foundational Communication Tips +
Finding Your Business Voice
Tue, Jun 28, 2022
11:00 AM MT (Online)
Register Here >

July 07

Noise Myths Debunked – Check
Your Knowledge about Hearing Loss
Prevention
Thur, July 7, 2022
12:00 PM - 1:00 PM MT (Online)
Register Here >
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July 12

The Great Transition: Business
Revival For Overwhelmed
Entrepreneurs
Tue, July 12, 2022
4:00 PM - 6:00 PM MT (Online)
$39
Register Here >

The SBA Invites You to Small Business Summer School
by U.S. Small Business Administration
In the world of small business ownership, learning never stops. The American consumer is changing all the time,
and so is the nature of the small business marketplace. There are an endless number of topics to stay abreast of,
from marketing trends to industry regulations. Today’s worker has, by and large, embraced this fact. According
to LinkedIn Learning’s 5th Annual Workplace Learning Report, more than half of surveyed workers — Gen Z
respondents, in particular — believe that learning is the key to success in their career.
The desire for continuous education is there. But with so much material available all the time, it can be difficult
to navigate the information landscape. Luckily, the SBA has you covered with the SBA Learning Platform, an
online forum that includes courses on various entrepreneurial topics. Summer school doesn’t have to feel like a
chore. Check out one of the many available resources on the SBA Learning Platform.
1. Learning Center: A comprehensive list of online lessons awaits at the SBA Learning Center. Find out
how to conceptualize and develop your entrepreneurial ideas. Or, if you are past that stage, learn how
to turn your business into a reality. The Learning Center is ideal for continuous education once you are
up and running as well, offering courses on how to master day-to-day business operations, how to
understand your competition, how to win new customers and funding opportunities, and much more.
2. Ascent: A tool for women entrepreneurs created by women entrepreneurs: That is the power
of Ascent. Divided into major topics called Journeys, Ascent helps users reach the pinnacle of
their business goals. This free learning platform contains exercises — called excursions — In
addition to tools, discussion guides, videos, key insights, self-assessments, and much more.
3. Boots to Business (B2B): Learning starts at the fundamentals, and those are what B2B teaches to veterans,
active-duty and transitioning service members, and military spouses and National Guard and Reserve
members stationed around the globe. Through the U.S. Department of Defense’s Transition Assistance
Program (TAP), B2B trains veteran entrepreneurs on business ownership online and in person. B2B Reboot
brings the program directly into communities for veterans who may not have access to take courses on base.
4. T.H.R.I.V.E Emerging Leaders: Proven, executive-level leaders require multidimensional, next-level education.
That is what the T.H.R.I.V.E Emerging Leaders Reimagined program offers. T.H.R.I.V.E stands for Train. Hope.
Rise. Innovate. Venture. Elevate. This reinvented initiative delivers in each of these facets for eligible highPg. 3

potential businesses across the country. Participants enjoy the benefits of mentoring, in-person coaching,
self-paced instruction, and more.
Ambition and knowledge are the cornerstones of small business success. Let the SBA help you hone those traits
with its virtual toolbox of resources. Take Small Business Summer School on your terms, and see what the SBA
Learning Platform is all about.

Invitation to Bid
Invitation to Bid #1: Pierre, SD
Sealed combined bids will be received by the State Engineer on behalf of the South Dakota Bureau of Administration at the
Office of the State Engineer, Joe Foss Building, 523 East Capitol Ave, Pierre, South Dakota 57501-3182 until June 21, 2022
at 2:30 PM CT for the Joe Foss, Window Replacement, Capitol Complex, Pierre, South Dakota, OSE# ACC22--25X/SWMR.
There will be an on-site pre-bid meeting on June 6, 2022 at 2:00 PM CT. All bidders can meet at the Office of the State
Engineer Conference Room in the Joe Foss Building. This pre-bid meeting is optional but is the bidders only opportunity to
review the site. Campus contact is Brent Gill, 605-773-5227, brent.gill@state.sd.us. OSE contact is Steven Palmer, steven.
palmer@state.sd.us.
Copies of the Plans and Specifications may be obtained by bidders at the office of TSP Inc, 600 Kansas City St., Rapid City,
SD 57701. A/E Contact: Mark Averett, 605-343-6102, averettmd@teamtsp.com. Anyone requesting, reviewing, or copying
Plans and Specifications for this project agrees that they are doing so for the sole purpose of submitting a bid on the
project. Bidder further agrees the Plans and Specifications are the sole property of the State.
Invitation to Bid #2: Pierre, SD
Electronic bids will be accepted by the State Engineer on behalf of the South Dakota Bureau of Administration at https://
www.sd.gov/cs?id=sc_cat_item&sys_id=a766a07d1b7fc51093f84262f54bcb41 until June 23, 2022 at 3:30 PM CT for the
Foss Bldg., Elevator Replacement, Capitol Complex, Pierre, South Dakota, OSE# ACC22--20X.
There will be an on-site pre-bid meeting on June 14, 2022 at 10:00 AM CT. All bidders can meet at the Foss 1st Floor
Conference Room, located directly off the front lobby. This pre-bid meeting is optional but is the bidders only opportunity
to review the site. Campus contact is Brent Gill, 605-773-3344, Brent.Gill@state.sd.us. OSE contact is Kristine Day, Kristine.
Day@state.sd.us.
Copies of the Plans and Specifications may be obtained by bidders at the office of TSP Inc., 600 Kansas City St., Rapid City,
SD 57701. A/E Contact: Mark Averett, 605-343-6102, averettmd@teamtsp.com. Anyone requesting, reviewing, or copying
Plans and Specifications for this project agrees that they are doing so for the sole purpose of submitting a bid on the
project. Bidder further agrees the Plans and Specifications are the sole property of the State.
Invitation to Bid #3: Spearfish, SD
Sealed combined bids will be received by the State Engineer on behalf of the South Dakota Board of Regents at the Office
of the State Engineer, Joe Foss Building, 523 East Capitol Ave, Pierre, South Dakota 57501-3182 until June 28, 2022 at
3:30 PM CT for the Donald Young Center, Heating Water Pump Replacement & Isolation, Black Hills State University,
Spearfish, South Dakota, OSE# R0822--03X.
There will be an on-site pre-bid meeting on June 15, 2022 at 2:00 PM MT/3:00 PM CT. All bidders can meet at Young Center
East entrance. This pre-bid meeting is optional but is the bidders only opportunity to review the site. Campus contact is
Randy Culver, 605-642-6157, randy.culver@bhsu.edu. OSE contact is Steven Palmer, steven.palmer@state.sd.us.
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Copies of the Plans and Specifications may be obtained by bidders at the office of TSP Inc, 600 Kansas City St., Rapid City, SD
57701. A/E Contact: Chris H. Maks, 605-343-6102, maksch@teamtsp.com. Anyone requesting, reviewing, or copying Plans
and Specifications for this project agrees that they are doing so for the sole purpose of submitting a bid on the project.
Bidder further agrees the Plans and Specifications are the sole property of the State.

Well, Well, Well

By Paul Goren | constructionexec.com
Construction sites are inherently safety-sensitive work zones. While the main concern for site managers traditionally has
been worker safety from a liability standpoint, the most forward-looking managers are expanding that scope as part of a
pandemic-inspired focus on overall employee wellness across industries.
For construction leaders and contractors looking to create safe and productive work environments, there are three key
factors of employee health and safety that must be addressed: physical health, mental health and environmental wellness.

Physical Health: World-Class Athletes

Year after year, physical health remains the top priority for contractors and construction leaders. That’s not surprising.
Construction work requires a high level of skill, focus and strength/flexibility—just like professional sports does. Indeed,
those working in construction often are doing tasks that require as much or more physical strain than professional athletes,
and they should have the same level of both physical and mental preparation.
Having a medical team dedicated to preventive care can be a game changer in limiting on-the-job injuries. Onsite providers
can look at each project phase and task every day to help workers physically prepare with tailored stretches and exercises.
Of course, many workers are reluctant to report when they’re feeling pain or brush it off as insignificant. As with professional
athletes, ignoring the signs can be costly and lead to more substantial injuries; in 2020, according to the U.S. Bureau of
Labor Statistics, the rate of injury or illness requiring time away from work for the construction industry was 1 per 100
full-time workers.
One way you can counteract these trends is through non-descriptive assessments. A medical provider can come onsite
with a water/wellness cart and create a casual space to check in with workers about what’s hurting them and provide
advice and health tips over water-cooler talk. This is a great way for medical providers to build relationships with workers
while encouraging them to treat pain as it comes rather than waiting for a serious injury to strike, which will be more costly
for everyone involved.
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Regional Lettings

Aberdeen Region
No current lettings.

Mitchell Region
No current lettings.

Pierre Region
No current lettings.

Rapid City Region
No current lettings.
For listings please visit the
SDDOT website’s Regional
Lettings here.
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Mental Health: Reducing The Stigma

Mental health remains a pervasive issue in construction and should be a top
priority for all contractors and construction leaders. Most alarmingly, there
were 5,242 incidents of suicide among construction workers in 2018—45.3 per
100,000 compared to an average male suicide rate of 27.4, according to the
Centers for Disease Control and Prevention. This is by far the highest rate of any
other occupation or industry.
As all industries continue to grapple with the effects of the pandemic, including
high rates of employee burnout, mental health can no longer be ignored or
addressed through a “check-the-box” approach. If workers are experiencing
mental-health challenges, it could hinder their performance and attention to
detail. In a high-risk setting like construction, there’s plenty that can go wrong
when someone isn’t focused or mentally healthy enough to perform a job at a
safe level; workers who are struggling with their mental health can put not only
themselves but also their coworkers and clients in harm’s way.
Reducing the stigma around mental health on construction sites is a crucial first
step. Building a pro-mental-health culture begins with simply talking more about
mental health onsite with workers and providing access to resources such as
online mental-health providers that allow them to seek help on their own terms.
You can easily implement recurring mind, body and safety chats, introduce
wellness events or host lunch-and-learns with experts who can start an open
dialogue around mental health.

Environmental Wellness: The Whole Picture

Just as mental health is increasingly important, environmental wellness is
gaining popularity in construction. Creating a culture of wellbeing isn’t limited to
providing access to mental-health resources; it also includes providing innovative
services that bring convenience for workers and make them feel valued by their
employer.
As defined by the National Institutes of Health, environmental wellness is about
creating clean, safe and healthy surroundings. But cleanliness and nicer amenities
are just the baselines. Take environmental wellness further by providing
innovative services for workers on the jobsite, such as stretching stations to help
prevent on-the-job injuries and water stations to promote hydration. Aside from
project-related initiatives, you also can introduce lifestyle services like onsite
haircuts, food trucks and smoothie stations.
Companies that promote environmental wellness are more likely to attract the
best workers and keep them happy and motivated. For contractors and business
leaders, this means that your projects will get done faster, there will be less risk
of injury and you’ll see more proactive leadership from workers.

Primes Seeking DBEs
LACREEK DEVELOPMENT CORPORATION/RCS CONSTRUCTION, INC. - JV requests
bids from qualified Disadvantaged Business Enterprises (DBE), Minority Business
Enterprises (MBE), and Woman Business Enterprises (WBE), as well as all other
subcontractors and suppliers for various items of materials/construction for the
Replace Heating Plant - Pine Ridge Hospital, Pine Ridge, SD, to be let June 30,
2022 at 2:00 PM PDT. Please send, email or call bids to LaCreek Development
Corporation/RCS Construction, Inc. - JV, P.O. Box 9337, Rapid City, SD 57709, Phone
(605) 342-3787 Fax (605) 348-4041 or Email rc@rcsconst.com.
LaCreek Development Corporation/RCS Construction, Inc. - JV is an Equal Opportunity Employer. Solicitation
documents may be viewed/downloaded at www.sam.gov (no cost).and they may also be obtained at the
Construction Industry Center – (605) 343-5252
www.constructionindustrycenter.com / cic@constructionindustrycenter.com
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